
What is a Health Savings Account (“HSA”)?

A Health Savings Account is an alternative to
traditional health insurance; it is a savings product
that offers a different way for consumers to pay for
their health care. HSAs enable you to pay for current
health expenses and save for future qualified medical
and retiree health expenses on a tax-free basis.

You must be covered by a High Deductible Health
Plan (HDHP) to be able to take advantage of HSAs.
An HDHP generally costs less than what traditional
health care coverage costs, so the money that you save
on insurance can therefore be put into the Health
Savings Account.

You own and you control the money in your HSA.
Decisions on how to spend the money are made by
you without relying on a third party or a health
insurer. You will also decide what types of investments
to make with the money in the account in order to
make it grow.

What is a “High Deductible Health Plan”
(HDHP)?

You must have an HDHP if you want to open an
HSA. Sometimes referred to as a “catastrophic” health
insurance plan, an HDHP is an inexpensive health
insurance plan that generally doesn’t pay for the first
several thousand dollars of health care expenses (i.e.,
your “deductible”) but will generally cover you after
that. Of course, your HSA is available to help you pay
for the expenses your plan does not cover.

For 2007, in order to qualify to open an HSA, your
HDHP minimum deductible must be at least $1,100
(self-only coverage) or $2,200 (family coverage).
The annual out-of-pocket (including deductibles and
co-pays) for 2007 cannot exceed $5,500 (self-only
coverage) or $11,000 (family coverage). HDHPs can
have first dollar coverage (no deductible) for
preventive care and apply higher out-of-pocket limits
(and co-pays and coinsurance) for non-network
services.

Who is eligible for a Health Savings Account?

To be eligible for a Health Savings Account, an
individual must be covered by an HSA-qualified High
Deductible Health Plan (HDHP) and must not be
covered by other health insurance that is not an
HDHP. Certain types of insurance are not considered
“health insurance” (see below) and will not jeopardize
your eligibility for an HSA.

Can I get an HSA even if I have other
insurance that pays medical bills?

You are only allowed to have auto, dental, vision,
disability and long-term care insurance at the same
time as an HDHP. You may also have coverage for a
specific disease or illness as long as it pays a specific
dollar amount when the policy is triggered. Wellness
programs offered by your employer are also permitted
if they do not pay significant medical benefits.

Does the HDHP policy have to be in my
name to open an HSA?

No, the policy does not have to be in your name. As
long as you have coverage under the HDHP policy,
you can be eligible for an HSA (assuming you meet
the other eligibility requirements for contributing to
an HSA). You can still be eligible for an HSA even if
the policy is in your spouse’s name.

I don’t have health insurance, can I get 
an HSA?

You cannot establish and contribute to an HSA unless
you have coverage under an HDHP.

I’m on Medicare, can I have an HSA?

You are not eligible for an HSA after you have
enrolled in Medicare. If you had an HSA before you
enrolled in Medicare, you can keep it. However, you
cannot continue to make contributions to an HSA
after you enroll in Medicare.

I am a Veteran, can I have an HSA?

If you have received any health benefits from the
Veterans Administration or one of their facilities,
including prescription drugs, in the last three months,
you are not eligible for an HSA.
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My spouse has an FSA or HRA through their
employer; can I have HSA? 

You cannot have an HSA if your spouse’s FSA or
HRA can pay for any of your medical expenses before
your HDHP deductible is met.

Can I start an HSA for my child?

No, you cannot establish separate accounts for your
dependent children, including children who can
legally be claimed as a dependent on your tax return.

I’m a single parent with HDHP coverage but
have a child/relative that can be claimed as
a dependent for tax purposes, and this
dependent also has non-HDHP coverage. 
Am I still eligible for an HSA?

Yes, you are still eligible for an HSA. Your dependent’s
non-HDHP coverage does not affect your eligibility,
even if they are covered by your HDHP.

How much can I contribute to my HSA 
each year?

Your annual HSA contribution cannot exceed the
deductible of your HDHP. For example, if you choose
a plan with a deductible of $1,100, you may not
deposit more than $1,100 in your HSA for that year.
If you want to save more, you must choose an HDHP
with a higher deductible. If you are age 55 or older,
you can also make additional “catch-up” contributions
(see below).

I have a very high deductible; is there a limit
on how much I can contribute?

The most you can put into your account for 2007 
is $2,850 if you have single coverage and $5,650 
for a family. These amounts will be increased for
inflation in future years. 

Do my HSA contributions have to be made in
equal amounts each month?

No, you can contribute in a lump sum or in any
amounts or frequency you wish. However, your
account trustee/custodian (bank, credit union, insurer,
etc.) can impose minimum deposit and balance
requirements.

Does my contribution depend on when I
establish my HSA account or when my HDHP
coverage begins?

Your eligibility to contribute to an HSA is determined
by the effective date of your HDHP coverage. Your
annual contribution depends on the number of

months of HDHP coverage you have during the year
(technically, the months where you have HDHP
coverage on the first day of the month). The amount
you can contribute is not determined by the date you
establish your account. However, medical expenses
incurred before the date your HSA is established
cannot be reimbursed from the account.

Do my contributions provide any tax
benefits?

Your personal contributions offer you an “above-the-
line” deduction. An “above-the-line” deduction allows
you to reduce your taxable income by the amount you
contribute to your HSA. You do not have to itemize
your deductions to benefit. Contributions can also be
made to your HSA by others (e.g., relatives). 
However, you receive the benefit of the tax deduction.

Can I claim both the “above-the-line”
deduction for an HSA and the itemized
deduction for medical expenses?

You may be able to claim the medical expense
deduction even if you contribute to
an HSA. However, you cannot include any
contribution to the HSA or any distribution from the
HSA, including distributions taken for nonmedical
expenses, in the calculation for claiming the itemized
deduction for medical expenses.

Can I take a tax deduction for my HDHP
premium?

Not at this time. President Bush has proposed
allowing individuals not covered by an employer plan
to deduct their HDHP premiums as well as their
HSA contributions. However, this proposal will not
be effective until enacted by Congress.

I’m over 55 and would like to make 
“catch-up” contributions to my HSA, like I’ve
done with my IRA. Is that possible?

Yes, individuals 55 and older who are covered by an
HDHP can make additional “catch-up” contributions
each year until they enroll in Medicare. The
additional “catch-up” contributions to HSA allowed
are as follows:
2007 - $800 
2008 - $900 
2009 and after - $1,000



I turned 55 this year. Can I make the full
“catch-up” contribution?

If you had HDHP coverage for the full year, you can
make the full “catch-up” contribution regardless of
when your 55th birthday falls during the year. If you
did not have HDHP coverage for the full year, you
must prorate your “catch-up” contribution for the
number of full months you were “eligible”, i.e., had
HDHP coverage.

If both spouses are 55 and older, can both
spouses make “catch-up” contributions?

Yes, if both spouses are eligible individuals and both
spouses have established an HSA in their name. If
only one spouse has an HSA in their name, only that
spouse can make a “catch-up” contribution.

If each spouse has self-only HDHP coverage
(neither spouse has family coverage), how
much can we contribute?

Each spouse is eligible to contribute to an HSA in
their own name, up to the amount of the deductibles
under their respective policies. However, each spouse’s
contribution cannot exceed the contribution limit of
$2,850 for individuals for 2007. (The “catch-up”
contributions are in addition to these limits.)

If both spouses have family HDHP coverage,
but one spouse has other coverage, are both
spouses eligible for an HSA? How much can
each spouse contribute?

The following examples describe how much can be
contributed under varying circumstances. Assume that
neither spouse qualifies for “catch-up” contributions.

Example 1: Husband and wife have family HDHP
coverage with a $5,000 deductible.  Husband has no
other coverage. Wife also has self-only coverage with 
a $200 deductible. Wife, who has coverage under a
low-deductible plan, is not eligible and cannot
contribute to an HSA. Husband may contribute
$5,000 to an HSA.

Example 2: Husband and wife have family HDHP
coverage with a $5,000 deductible. Husband has no
other coverage. Wife also has self-only HDHP
coverage with a $2,200 deductible. Both are eligible
individuals. Spouses are treated as having only family
coverage. The combined HSA contribution by the
couple cannot exceed $5,000, to be divided between
them by agreement. 

Example 3: Husband and wife have family HDHP
coverage with a $5,000 deductible. Husband has no
other coverage. Wife also has family HDHP coverage
with a $3,000 deductible. Both are eligible
individuals. Spouses are treated as having family
HDHP coverage with the lowest annual deductible
($3,000). The maximum combined HSA
contribution by a couple is $3,000, to be divided
between them by agreement.

Example 4: Husband and wife have family HDHP
coverage with a $5,000 deductible. Husband has no
other coverage. Wife also has family coverage with 
a $200 deductible. Spouses are treated as having
family coverage with the lowest annual deductible
($200). Neither is an eligible individual and neither
may contribute to an HSA. 

Example 5: Husband and wife have family HDHP
coverage with a $5,000 deductible. Husband has no
other coverage. Wife also is enrolled in Medicare.
Wife is not an eligible individual and cannot
contribute to an HSA. Husband may contribute
$5,000 to an HSA.

Does tax filing status (joint vs. separate)
affect my contribution? 

Tax filing status does not affect your contribution.

I’m a single parent with HDHP coverage but
have a child/relative that can be claimed as
a dependent for tax purposes, and this
dependent also has non-HDHP coverage. 
Am I still eligible for an HSA? 

Yes, you are still eligible for an HSA. Your dependent’s
non-HDHP coverage does not affect your eligibility,
even if they are covered by your HDHP. You can
contribute up to the amount of your HDHP
deductible to your HSA.

Does an HSA pay for the same things that
regular insurance pays for?

HSA funds can pay for any “qualified medical
expense,” even if the expense is not covered by your
HDHP. For example, most health insurance does not
cover the cost of over-the-counter medicines, but
HSAs can. If the money from the HSA is used for
qualified medical expenses, then the money spent is
tax-free.



How do I know what is included as “qualified
medical expenses”?

Unfortunately, we cannot provide a definitive list of
“qualified medical expenses”. A partial list is provided
in IRS Pub 502 (available at www.irs.gov). There have
been thousands of cases involving the many nuances
of what constitutes “medical care” for purposes of
section 213(d) of the Internal Revenue Code. A
determination of whether an expense is for “medical
care” is based on all the relevant facts and
circumstances. To be an expense for medical care,
the expense has to be primarily for the prevention 
or alleviation of a physical or mental defect or illness.
The determination often hangs on the word
“primarily.”

Who decides whether the money I’m
spending from my HSA is for a “qualified
medical expense?”

You are responsible for that decision, and therefore
should familiarize yourself with what qualified
medical expenses are (as partially defined in IRS
Publication 502) and also keep your receipts in case
you need to defend your expenditures or decisions
during an audit.

What happens if I don’t use the money in the
HSA for medical expenses?

If the money is used for other than qualified medical
expenses, the expenditure will be taxed and, for
individuals who are not disabled or over age 65,
subject to a 10% tax penalty.

Are dental and vision care qualified medical
expenses under a Health Savings Account?

Yes, as long as these are deductible under the current
rules. For example, cosmetic procedures, like cosmetic
dentistry, would not be considered qualified medical
expenses.

Can I use the money in my HSA to pay for
medical care for a family member?

Yes, you may withdraw funds to pay for the qualified
medical expenses of yourself, your spouse or a
dependent without tax penalty. This is one of the
great advantages of HSAs.

Can I use my HSA to pay for medical services
provided in other countries?

Yes.

Can I pay my health insurance premiums
with an HSA?

You can only use your HSA to pay health insurance
premiums if you are collecting Federal or State
unemployment benefits, or you have COBRA
continuation coverage through a former employer.

Can I purchase long-term care insurance
with money from my HSA?

Yes, if you have tax-qualified long-term care
insurance. However, the amount considered a qualified
medical expense depends on your age. See IRS
Publication 502 for the amounts deductible by age.

I have an HSA but no longer have HDHP
coverage. Can I still use the money that is
already in the HSA for medical expenses 
tax-free?

Once funds are deposited into the HSA, the account
can be used to pay for qualified medical expenses tax-
free, even if you no longer have HDHP coverage.
The funds in your account roll over automatically
each year and remain indefinitely until used. There is
no time limit on using the funds.

What happens to the money in my HSA if
I lose my HDHP coverage?

Funds deposited into your HSA remain in your
account and automatically roll over from one year to
the next. You may continue to use the HSA funds for
qualified medical expenses. You are no longer eligible
to contribute to an HSA for months that you are not
an eligible individual because you are not covered by
an HDHP. If you have coverage by an HDHP for less
than a year, the annual maximum contribution is
reduced; if you made a contribution to your HSA for
the year based on a full year’s coverage by the HDHP,
you will need to withdraw some of the contribution
to avoid the tax on excess HSA contributions. If you
regain HDHP coverage at a later date, you can begin
making contributions to your HSA again.

Do unused funds in a Health Savings
Account roll over year after year?

Yes, the unused balance in a Health Savings Account
automatically rolls over year after year. You won’t lose
your money if you don’t spend it within the year.



What happens to the money in a Health
Savings Account after you turn age 65?

You can continue to use your account tax-free for 
out-of-pocket health expenses. When you enroll in
Medicare, you can use your account to pay Medicare
premiums, deductibles, copays, and coinsurance
under any part of Medicare. If you have retiree health
benefits through your former employer, you can also
use your account to pay for your share of retiree
medical insurance premiums. The one expense you
cannot use your account for is to purchase a Medicare
supplemental insurance or “Medigap” policy.

Once you turn age 65, you can also use your account
to pay for things other than medical expenses. If used
for other expenses, the amount withdrawn will be
taxable as income but will not be subject to any other
penalties. Individuals under age 65 who use their
accounts for nonmedical expenses must pay income
tax and a 10% penalty on the amount withdrawn.

Can I use my HSA to pay for medical
expenses incurred before I set up my
account?

No. You cannot reimburse qualified medical expenses
incurred before your account is established. We
recommend you establish your account as soon 
as possible.

Who will be the “bookkeeper” for my HSA?

It is your responsibility to keep track of your deposits
and expenditures and keep all of your receipts. If you
run out of HSA funds (and therefore need to use 
your HDHP), you may need to send those receipts 
to your insurer.

How do I use my HSA to pay my physician
when I’m at the physician’s office?

If you are still covered by your HDHP and have not
met your policy deductible, you will be responsible for
100% of the amount agreed to be paid by your
insurance policy to the physician. Your physician may
ask you to pay for the services provided before you
leave the office. If your HSA custodian has provided
you with a checkbook or debit card, you can pay your
physician directly from the account. If the custodian
does not offer these features, you can pay the physician
with your own money and reimburse yourself for the
expense from the account after your visit.

If your physician does not ask for payment at the time
of service, the physician will probably submit a claim
to your insurance company, and the insurance
company will apply any discounts based on their
contract with the physician. You should then receive
an “Explanation of Benefits” from your insurance plan
stating how much the negotiated payment amount is,
and that you are responsible for 100% of this
negotiated amount. If you have not already made any
payment to the physician for the services provided,
the physician may then send you a bill for payment.

What is the difference between an HSA
“custodian” and an HSA “trustee”? 

The differences between a “custodian” and a “trustee”
are minor. A trust is a legal entity under which assets
are actually owned and held on behalf of a beneficiary.
The trustee has some level of discretionary fiduciary
authority over the assets of the fund. The trustee must
exercise that authority in the best interests of the
beneficiary. A custodial arrangement, on the other
hand, is like a trust, but the custodian simply holds
the assets on behalf of the owner of the assets. Other
than holding the assets and doing as the owner orders,
the custodian has no fiduciary obligations to the
owner. The determination of what constitutes a trust
or custodial arrangement is a determination made
under state law.

Can couples establish a “joint” account and
both make contributions to the account,
including “catch-up” contributions?

“Joint” HSA accounts are not permitted. Each spouse
should consider establishing an account in their own
name. This allows you to both make catch-up
contributions when each spouse is 55 or older.

Must couples open separate accounts?

If both are eligible to contribute to an HSA, they 
are both eligible to establish separate HSAs. 
However, if both spouses want to make “catch-up”
contributions when they are age 55+, they must
establish separate accounts.

How soon can I open my account?

Your account can be established as early as the
effective date of your HDHP coverage. However, if
your coverage begins on any day other than the first
day of the month, you cannot establish your account
until the first day of the following month.



I want to make sure my HSA is “established”
as soon as possible. Can I establish my
account before my HDHP coverage begins?

You can complete all the paperwork and make a
minimum deposit to your account prior to the
effective date of your HDHP coverage. However, your
account is not officially “established” until your
HDHP coverage begins. But completing the necessary
steps before your coverage begins ensures that your
HSA will be “established” as early as possible. This is
especially important when your HDHP coverage is
effective on a nonbusiness day.

Who has control over the money invested in
a Health Savings Account?

The account holder controls all decisions over how
the money is invested. You can also choose not to
invest your funds.

Can the funds in an HSA be invested?

Yes, you can invest the funds in your HSA. The same
types of investments permitted for IRAs are allowed
for HSAs, including stocks, bonds, mutual funds, and
certificates of deposit.

Will my bank notify me if I’ve exceeded my
allowable contribution amount?

No, it is your sole responsibility to keep track of the
amounts deposited and spent from your account, just
like a normal savings or checking account.

Can I borrow against the money in my HSA?

No. You may not borrow against it or pledge 
the funds in it. For more information on prohibited
activities, see Section 4975 of the Internal Revenue
Code.

Can I roll the money in a Health Savings
Account over into an IRA?

You cannot roll the HSA funds over into an 
IRA. They will stay in the HSA or be rolled into
another HSA.

Can I roll over an IRA, 401(k) or other
retirement plan into an HSA?

You cannot directly roll funds in an IRA, 401(k) or
other retirement plan into an HSA. You can withdraw
funds from one of these accounts, pay applicable 
taxes (and penalties) on the amount you withdraw,
and then use the remaining funds to make a
contribution to your HSA. However, the amount you

contribute to your HSA is still limited by the annual
contribution limits.

What happens to the money in my HSA
when I die?

What happens depends on how the HSA is designed.
If your spouse is designated as the beneficiary by you,
your spouse becomes the owner of the HSA when you
die. If you provide that it goes to your estate or other
entity, the value of the HSA at death is income to the
estate or other entity.

Do HSA contributions have to be made in
equal amounts each month?

No, you can contribute in a lump sum or in any
amounts or frequency you wish. However, keep in
mind that the funds belong to the employee after they
are deposited.

How are contributions treated for owners
and shareholders of S corps?

Owners and officers with greater than 2% share of 
a Subchapter S corporation cannot make pre-tax
contributions to their HSAs through the company 
by salary reduction. In addition, any contributions
made to their HSAs by the corporation are taxable as
income. However, they can make their own personal
contributions to their HSAs and take the “above-the-
line” deduction on their personal income taxes.

How are contributions treated for partners 
in a partnership or limited liability company
(LLC)?

Partners in a partnership or LLC cannot make pre-tax
contributions to their HSAs through the partnership
by salary reduction. However, they can make their
own personal contributions to their HSAs and take
the “above-the-line” deduction on their personal
income taxes.

May a self-employed person contribute to 
an HSA on a pre-tax basis?

No. Self-employed persons may not contribute to an
HSA on a pre-tax basis and may not take the amount
of their HSA contribution as a deduction for SECA
purposes. However, they may contribute to an HSA
with after-tax dollars and take the above-the-line
deduction.



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


